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MESSAGE Smt. Droupadi Murmu

President of India

| am happy to know that the Ministry of Health and Family
Welfare, Government of India, is organising the National Florence
Nightingale Awards — 2026 on 12" May, 2026.

| extend my heartfelt congratulations to the recipients of this
prestigious award for their outstanding commitment and exemplary
service to the nation. This occasion is a fitting tribute to the
invaluable contribution of nurses and healthcare professionals who
serve the nation with compassion and unwavering dedication.
Nurses exemplify the highest standards of service and play a crucial
role in delivering quality healthcare across the country, often in the
most challenging circumstances. | commend all the awardees for

their inspiring devotion to duty and their tireless efforts in upholding
the highest standards of patient care.

| extend my best wishes to the entire team of the Ministry of
Health and Family Welfare and to all the nurses for their continued
service to the nation.

From

(Droupadi Murmu)

New Delhi
May 06, 2026
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Jagat Prakash Nadda

Minister

Health & Family Welfare
and Chemicals & Fertiliers
Government of India

MESSAGE

On the occasion of International Nurses Day, observed on May 12% in honour of Florence
Nightingale, | extend my sincere greetings and heartfelt appreciation to the nursing fraternity
across the nation.

The Government of India takes immense pride in conferring the National Florence Nightingale
Awards upon nurses who have demonstrated exceptional competence, dedication and compassion
in service. | warmly congratulate the awardees for their distinguished contribution to healthcare.

Nurses are the backbone of our healthcare system, delivering not only essential clinical care but
also comfort, dignity and hope to patients and their families. In an era of evolving global health
challenges, their resilience, professionalism and unwavering commitment continue to strengthen
our health systems and safeguard the well-being of our citizens.

The Government remains committed to enhancing nursing education, creating opportunities for
professional growth and ensuring that nurses continue to lead with excellence and innovation.

On this special occasion, | express my profound gratitude to all nurses for their tireless services
and compassionate care. Your contributions remain invaluable to the nation’s health and progress.

/%

(Jagat Prakash Nadda)

Once again, | extend my heartfelt congratulations to awardees.

Office: Room No. 12107, 2" Floor, ‘C’' Wing, Kartavya Bhavan-1, New Delhi-110001
Tele: (O): +91-11-24013301, 24013302, 24013303 « E-mail: min-hfm@gov.in
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The message in Hindi is a translated version of English message only.
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Prataprao Jadhav

Minister of State (Independent Charge) of
Ministry of AYUSH and
Minister of State of Ministry of Health & Family Welfare

MESSAGE

On the occasion of International Nurses Day, | extend warm greetings to all the nursing personnel and
their families and specially fifteen awardees of the prestigious National Florence Nightingale Awards.

The theme announced by the International Council for Nurses (ICN), on May 12 this year is
‘Empowered nurses save lives’and it focuses on the empowerment of nurses. Empowering nurses
with safe, fair work environments and full nursing practice, influence, and leadership is essential
to save lives of people besides promoting their health and well-being.

Asindicated in the SOWN report, 2025 “Nurses represent an indispensable force that can enhance the
access to health services and progress towards health-related Sustainable Development Goals (SDGs),
while advancing gender equality through strengthening and empowerment of the nursing profession”.
Ministry of Health and Family Welfare (MoHFW), Govt of India has made significant progress to impact
vital health indicators and has taken lot of efforts to empower nurses through various initiatives.

Government of India under the visionary leadership of Hon’ble Prime Minister Shri Narendra Modi
ji and able guidance of Hon’ble Union Minister of Health and Family Welfare, Shri Jagat Prakash
Nadda ji, is working on improving health of each & every citizen of the Country and contributing
to sustainable development goals through initiatives like strengthening nursing services in rural
sector through Health & Wellness Centres under Ayushman Bharat, Midwifery Led Care initiatives
and increased immunization coverage with control and prevention of non communicable
diseases through nurses working at the fore front. Further, to enhance the availability of nursing
professionals, MOHFW has approved establishment of 157 new nursing colleges to co-locate with
existing medical colleges. Well educated and trained nurses are essential to provide best quality
care with highest standards in today’s world of diverse conflicts, natural disasters, climate change
and emergence of new pandemics etc.

Government of India has instituted National Florence Nightingale awards to recognize and honour
exemplary nurses, who through their tremendous contributions have made significantimpact on the
health servicesin India. These awards are endowed to fifteen outstanding nurses on this International
Nurses Day. | take pride in congratulating the award winners for their exceptional and meritorious
services to the humanity in the area of nursing and offer my felicitations and best wishes to all of them.

|9 wag gRaw: | |99 w=g R |

Sl

(Prataprao Jadhav)

Office: 12042, ‘A" Wing, Kartavya Bhavan, New Delhi-110001
Tele.: 011-24013380, Telefax: 011-24013380, E-mail: mos-health@gov.in
Residence: 23, Ashoka Road, New Delhi-110001, Tele.: 011-23740412, 23740413, 23345478
Camp Office: Khasdar Jansampark Karyalay, Jijamata Krida Sankul, Buldhana, Maharashtra-443001
Telefax: 07262-247777, E-mail: prataprao.jadhav@sansad.nic.in
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Anupriya Patel

Minister of State

Health & Family Welfare
and Chemicals & Fertilisers
Government of India

MESSAGE

At the outset | take this opportunity to congratulate the proud awardees of the prestigious
‘National Florence Nightingale Awards 2026’ as a mark of their exemplary and outstanding
contributions in the field of nursing.

As the largest group in the health sector, nurses are vital to achieving the health-related
Sustainable Development Goals (SDGs). Well-educated and empowered nurses maximize life-
saving impact, maintaining health system stability even amidst workforce shortages, rising
demands, and climate change. In honour of the birth anniversary of Florence Nightingale on
May 12, the International Council of Nurses (ICN) announced the theme ‘Empowered Nurses
Save Lives. In recognition of such exemplary service, the Government of India endows these
awards to fifteen outstanding nurses today.

The National Health Policy (NHP) 2017 recommends standardization of quality nursing education,
clinical training, strengthening regulation of practice, establishing cadres like nurse practitioners
and specialty training for tertiary care, career progression to nursing cadre etc. Ministry of Health
and Family Welfare, Gol alongside Indian Nursing Council has taken several initiatives to strengthen
and enhance the quality of nursing and midwifery education and services. Nurses make largest
healthcare workforce in India. | am very happy to note that our nurses are highly valued globally
and commend Indian Nursing Council for establishing Educational Standards and Competencies
at par with global standard. Building a stronger and empowered nursing workforce is essential to
bring in Economic return that can positively impact our health care system keeping in mind the
rising medical tourism in our Country. Nurses and Midwives working compassionately in far flung
rural areas or multi specialized hospitals make an important pillar of health care delivery system.

At this juncture | also appreciate all the nursing community for their unique contributions to
the nation demonstrating enormous compassion, commitment and competence.

May 6, 2026
New Delhi

(Anupriya Patel)

Room No. 12026, 2" Floor, ‘A’ Wing, Kartavya Bhavan 1, New Delhi-110001,
Tele: +91-11-24013239, 24013240, E-mail: mosap-mohfw@gov.in
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Punya Salila Srivastava, s #7"

Secretary
Government of India
Department of Health and Family Welfare

Ministry of Health and Family Welfare
MESSAGE

Nurses constitute the largest component of the healthcare workforce and possess a diverse
range of competencies that are integral across the continuum of care—from health promotion
to palliative services. In many settings, particularly in rural, remote, and underserved areas,
nurses are often the primary and sometimes the sole providers of healthcare. Their contributions
are central to advancing equity, inclusiveness, cost-effectiveness, and efficiency within
health systems.

The Ministry of Health and Family Welfare has undertaken several key initiatives to
strengthen the nursing sector and enhance its impact on quality of care and health
outcomes. These include the establishment of Midwife-led Care Units under the Midwifery
Services Initiative; the scheme for setting-up 157 new nursing colleges for augmentation of
qualified workforce; and the upgradation of Nursing Schools into Colleges with improved
infrastructure.

On this occasion of International Nurses Day, celebrated on May 12 each year, | extend my
sincere appreciation to the nursing fraternity for their unwavering commitment, professionalism,
and compassionate care. The Government of India also takes pride in honouring outstanding
nurses with national awards in recognition of their exemplary and meritorious services.

Date : 04-05-2026 (Punya Salila Srivastava)
Place : New Delhi

#StopObesity
Sl BRI QY ST / TB Harega Desh Jeetega

Room No. 11102, ‘C' Wing, Kartavya Bhawan-1, New Delhi-110001
Tele.: (O) 011-24013601, 24013602, E-mail: secyhfw@nic.in
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Dr. T. Dileep Kumar

President
Indian Nursing Council
New Delhi

MESSAGE

| am deeply honoured and overjoyed to congratulate all the awardees of today’s celebrated

event on behalf of Indian Nursing Council!

International Council of Nurses (ICN), a federation of more than 140 national nursing associations
around the world, commemorates 12" May every year as birth anniversary of Florence Nightingale
by choosing a theme. The theme for 2026 “Our Nurses. Our Future. Empowered Nurses
Saves Lives” focuses on the empowerment of nurses towards both saving and improving
lives of individuals and communities. It also sends a clear message that nurses need to be
fully empowered to make the greatest impact on people’s health. Evidence supports that
harnessing the power of nurses can improve health outcomes, patient safety and save lives of
people that can transform health systems and address our world’s biggest health challenges.
Building a strong nursing workforce by investing in safe working conditions, fair compensation,
and meaningful opportunities for leadership, education and influence is the need of the hour.

The various recommendations by State of the Worlds Nursing (SOWN) report 2020 & 2025,
State of the World’s Midwifery (SoWMy) Report, 2021 and Global Strategic Directions for
Nurses & Midwives (GSDNM) 2021-25 by WHO & ICN, reiterate the importance of investing in
jobs, education, leadership and service delivery in nursing and call member states to respond
positively and initiate appropriate measures.

The initiatives taken by Government of India alongside Indian Nursing Council (INC) include
development of competency based B.Sc. Nursing curriculum, curriculum for Nurse Practitioner
in Midwifery (NPM) and Nurse Practitioner in Critical Care Program, and implemented as a
residency scheme based programs and also other ten clinical specialties at post graduate level
prepared to meet the growing needs of advanced practice nursing roles and establishment of
midwifery led care units. To strengthen Ph.D. Nursing program, the regulations were revised.
The curriculum for Doctor of Nursing Practice (DNP) program was developed and the program
was inaugurated in two institutions as pilot project, in collaboration with University of Texas

8" Floor, NBCC Centre, Plot No. 2, Community Centre, Okhla Phase-I, New Delhi-110020
Tele: (EPABX) 011-66616800, 66616821, 66616822 Website: www.indiannursingcouncil.org E-mail: president.inc@gov.in
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HTY: (EPABX) 011-66616800, 66616821, 66616822 dgaTge: www.indiannursingcouncil.org $-Het: president.inc@gov.in
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USA. Creation of Nurses Registration Tracking System (NRTS) {Indian Nurses Live Register},
development of mechanisms for continuing nursing education and leadership development
through Nursing Leadership for Change global program, upgrading Schools into Colleges of
nursing, Dual degree program in nursing, converting Post Basic Diplomas into earn & learn
Residency mode are other initiatives like introduction of foreign languages in the nursing
educational institutions, development of the State of the Art Simulation Centre to strengthen
the competency based education of the nurses & midwives.

Strengthening of policies and leadership in nursing profession can transform the next stage of
healthcare through the implementation of National Nursing and Midwifery Commission.

The Nurses and Midwives of India are contributing significantly to the healthcare outcomes. The
outstanding and meritorious services rendered by the awardees are lauded on this important
day. My appeal to you all is to inspire the future generation of Nurses & Midwives by your

-

(Dr. T. Dileep Kumar)

empathy, commitment, courage, and compassion.

Jai Hind!

8" Floor, NBCC Centre, Plot No. 2, Community Centre, Okhla Phase-I, New Delhi-110020
Tele: (EPABX) 011-66616800, 66616821, 66616822 Website: www.indiannursingcouncil.org E-mail: president.inc@gov.in
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INTERNATIONAL NURSES DAY 2026

12 May, 2026

FLORENCE NIGHTINGALE

12 May, 1820 - 13 August, 1910

Introduction

International Nurses Day is celebrated every year
worldwide on 12th May, the birth anniversary
of Florence Nightingale to commemorate her
selfless service and significant contributions
towards public health, hospital designing,
social reforms towards improving health care,
statistics and formalization of nursing education
incorporating the science of nursing. In view of
her contributions to society, health care and
nursing, Florence Nightingale is acknowledged
and revered as the pioneer of modern nursing.

Florence Nightingale, born into a wealthy British
family, was an exceptionally intelligent child. Her
father ensured she received a comprehensive
classical education, which included subjects
such as chemistry, mathematics, and statistics,
along with languages like German, French, and
Italian. From an early age, she showed a deep

sense of compassion and was actively engaged
in philanthropic work, caring for the sick and
poor in nearby villages.

By the age of 16, it became clear to Florence
Nightingale that nursing was her true calling,
which she regarded as a divine purpose. At a
time when women of her social standing were
not expected to enter the nursing profession,
she chose to challenge societal norms. She
strongly believed that meaningful improvement
in public health could only be achieved through
proper knowledge and practical skills.

Demonstrating remarkable courage and
determination, she pursued her calling and
underwent formal training in nursing in
Germany, laying the foundation for her future
contributions to modern nursing.

Florence Nightingale’s service as a nurse/
Crimean war

In the early 1850s, Nightingale returned
to London and took a nursing job in a
Middlesex hospital for ailing governesses. Her
performance impressed the employer and
she was promoted as nursing superintendent
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within a year. She successfully displayed her
skills as an administrator by improving nursing
care, working conditions and efficiency of
the hospital.

During the Crimean war, the then secretary of
war from British government wrote to her to
organize a corps of nurses to tend to the sick
and wounded soldiers in Crimea. Nightingale
quickly assembled a team of 34 nurses from
a variety of religious orders and sailed with
them to Crimea. On her arrival at Scutari, the
British base hospital, she discovered the poor
sanitary conditions of the hospital, lack of
basic supplies, overcrowding and more soldiers
dying from infectious diseases like cholera
and typhoid.

She and her nurses took over the running of the
hospital. The wards were cleaned, standards of
care were established, and adequate food was
provided alongside meeting their psychological
needs. In evenings, she moved through dark
hallways carrying a lamp while making her
rounds, ministering to patient after patient.
The soldiers comforted by her compassion
called her ‘Lady with the Lamp’ Her work
reduced hospital’s death rate by two thirds.
Besides improving the sanitary conditions of
the hospital, she created a number of patient
services such as kitchen, laundry, library and
classroom that have directly and indirectly
contributed to the quality of care. After
she returned from Crimea, she raised funds
with which, she had established a school of
nursing at St. Thomas hospital in London.
She dedicated her later years to teaching and
standardizing nursing profession. She was also
involved in training nurses for employment
in workhouses.
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Nightingale’s influence on Nursing
(Social reformer, Visionary leader and advocate)

She was a social reformer. She was a visionary
leader and saw the big picture and went outside
the system to enact change. She wrote notes
on matters affecting health, efficiency, hospital
administration of British army and proposing
reforms for other military hospitals operating
under poor conditions. To spread her opinions
on reforms, she published two books, Notes on
Hospitals and Notes on Nursing.

Her voice was strong and served as an effective
advocate on several important health issues,
through her contacts in the government.
She influenced public policy and achieved
positive healthcare reforms. As a passionate
statistician, she conducted extensive research
and analysis and published over 200 reports
on hygiene, hospital administration and design,
and midwifery and health care for the poor.
She was a pioneer in statistical graphics and
is credited with developing a form of pie
chart now known as the polar area diagram
equivalent to a modern circular histogram.
Nightingale personified many of the important
ideas that are crucial to nursing today namely
values, vision and voice. Her strong values
influenced her work throughout her life. Her
vision completely changed society’s approach
to nursing. She understood the valuable
contribution nurses could make in health care.

Her influence continues!!

Later Life

After the Crimean War, Florence Nightingale
suffered from what is believed to have been
Crimean fever, leaving her chronically ill
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for much of her later life. Despite this, she
remained remarkably active in her professional
work. Living in Mayfair, she continued to be
a leading authority and tireless advocate for
health care reform. From her residence, she
corresponded extensively, advised policymakers,
interviewed politicians, and received many
distinguished visitors.

Nightingale also became a respected authority
on public sanitation, particularly concerning
conditions in India. She provided detailed
recommendations on improving health and
sanitation for both military personnel and
civilians, even though she never visited the
country herself. Her work relied heavily on
data analysis and reports, reflecting her strong
grounding in statistics.

Despite her prolonged ill health, which confined
her largely indoors and made her an invalid, she
worked persistently and with great dedication.
Her commitment to improving public health
and nursing continued unabated until her death
at the age of 90, leaving behind a lasting legacy
in health care reform and modern nursing.

Honors, appreciation and legacy

Nightingale had received several honors and
appreciation for the common soldier’s savior,
ideological leader of nursing reform and a
pioneering social reformer. She was conferred
the merit of honor by King Edward and the
freedom of the city of London in 1908. She
also received German order of the Cross of
Merit and the French Gold medal of Secours
aux Blesses Militaries. In 1859, she was elected
the first woman member of the Royal Statistical
Society and later became an honorary member
of the American Statistical Association.
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Florence Nightingale museum sits at the
site of original Nightingale training school
for nurses and houses more than 2000
artifacts commemorating the life and career
of the ‘Angel of the Crimea’ and ‘Lady
with the Lamp’ Her example has enabled
upper social class to view nursing as an
honorable vocation.

History of International Nurses Day

The Nurses Day was first proposed and
proclaimed by Dorothy Sutherland, an official
in the U.S. Department of Health, Education
and Welfare in the year 1953. It was only
since 1965, the International Council of
Nurses (ICN) commemorated Nurses Day.
It was in 1974, 12" May was chosen by
ICN for the celebration of International
Nurses Day, as it was the birth anniversary of
Florence Nightingale. On this occasion, ICN
prepares and distributes educational and public
information kit for use throughout the year by
nurses everywhere.

Nurses and Healthcare

Nursing has a pivotal role to address the
multiple health challenges and respond to
the health needs of individuals, communities
and world. According to the scope of practice,
nurses provide appropriate, accessible and
evidence-based care. With a core role as
patient advocate, their scientific reasoning
skills, numbers and spectrum of care across

the continuum, nurses are ideally placed
to lead and inform health services decision
making policy development. Being closest
to patients, nurses can bring their voice to
policy table.
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Theme for International Nurses Day 2026

Each year a theme is chosen by ICN - a
federation of more than 140 national nursing
associations around the world, representing
over 30 million nurses working worldwide.
ICN as a global voice of Nursing speaks up
and speaks out. Since 2017, ICN has been
challenging nurses worldwide to become a
voice to lead since nurses being at the forefront
of healthcare delivery has great potential to
impact the achievement of health for all. The
theme for International Nurses Day 2026 is “Our
Nurses. Our Future. Empowered Nurses Save
Lives.” The focus of the theme is to empower
the nurses with safe, fair work environments and
full nursing practice, influence, and leadership
to maximize the full life-saving impact of the
nursing workforce. The theme comes at a critical
time, as global health faces unprecedented
challenges from workforce shortages, rising
health care demands, and increasing effects of
conflict and climate change. Nurses continue
to sustain care, protect communities, and
hold health systems together, often under
immense strain, but their work is often not fully
recognized or supported. Nurses need to be
empowered to be effective patient advocates
in order to contribute to health care system to
fullest of their competence level.

According to José Luis Cobos Serrano, ICN
President, ‘the theme is chosen at the right time
when there is intense global pressure. Nurses
around the world are doing extraordinary work
to both save and improve lives of individuals
and entire communities and they need to be
fully empowered to make the greatest impact
on people’s health. True empowerment means
eliminating the barriers that prevent nurses
from using their full knowledge and skills and
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creating pathways for nurses’ voices to shape
the future of care. The theme also reflects the
value of commitment to ensuring nurses have
authority, resources, and working conditions
they need to deliver exceptional care’ Every year
ICN publishes an evidence based International
Nurses Day report (IND report) and IND report
2026 focuses on harnessing the power of nurses
to improve healthcare outcomes and addresses
world’s biggest health challenges. The report
outlines the key actions needed to recruit and
retain a strong nursing workforce by investing
in safe working conditions, fair compensation,
and meaningful opportunities for leadership,
education, and influence.

World Health Organization

The State of the World's Nursing Report 2025,
released by the World Health Organization in
collaboration with the International Council of
Nurses and partners, provides a comprehensive
and updated assessment of the global nursing
workforce. The report highlights the critical role
of nurses in achieving universal health coverage
and strengthening health systems worldwide.

The report underscores that, despite progress
since earlier assessments, significant challenges
persist, including shortages of qualified
nurses, inequitable distribution, and gaps in
education and training capacity. It emphasizes
the urgent need for sustained investment
in nursing education, workforce expansion,
leadership development, and improved working
conditions.

A key focus of the SOWN 2025 report is the
strengthening of primary health care systems,
where nurses serve as the backbone of service
delivery. It also addresses issues related to

\—//

\l



T4l gRT JAMRd, IR IR Hed  ERa
SEHTS Y& BT Sl 8 | R/, ¥ & AATEDR
& w0 H A g Y, s d=fe d
DI, AT AR FAhD @I Ugd b BRI,
wWReY ¥A1 &F H Afodl & e gg Mol
o W g Tl AT o H Il I R
g | IR & qaRT P9 B B BRY T ID)
amarst @ Aifq kel 9@ ugar dad 2|

giaRfsg Rt feaer 2026 3t fwwEERY (€0A)

JMSANTA, S fagg &1 140 & 31fdd g AR
HLIRAT BT T HEIY & 3R T R H BRiRd

IR U T IRFAT & A1 IR AT HI=
H AT INTEE T A |

JAMEAYT & 3ede, S gsd Pl WAl &
ITAR, U8 AF UH el §HI W FAl T8 ©
w9 9 g # 9ga &ifde gaa ¥ g R
@ T4, AN R R WY B S g9 3iR
SBl RSfedl B 98k g1 & U SR
BH B B T, AR AN B WRT W I
Afed R ST & foly S8 W TRE ¥
UG g 9gd Savdd © | Wel " A
|G B B AdAd o I SDHEC! Bl FCHI
ST G B AT G BN 3R BI—IA Bl

30 fAferaa & afde =4 &1 ufaffae wx)
g, N &Y 9§ Td ofiF T ol 2| Srsig,
IRET @1 IRFw smaret & wU H g9 IR H g
R A B | ¥ 2017 ¥, ACAGT gEAT W
H TGl Bl g DA B AT T &R B DI
AT < W@ 8 R G @R $I IucAfeT
DI TIAd IR BT WRI JaT ufqdre H
| iy 4|l H 98d <if¥e |9aAT e
2| IR T4 fdaw 2026 @1 oM & ‘aMmaR
T | 3R FgeR | GUras -Riol Ao ATsed |
9 AW B ¥ HbEe 9 DI GREM 3R
W &M &1 AR <, 9% AT & I
PR, 91d AR g &) ufad <1 7, Ifh
AR PR & S Fa B YR gHar Bl
Aferp | ¥ SUINT B Wb | g H Ub
Igd B 378H WHI WR IS ©, O di¥adh wRed
BT B T AT BT AT BRAT TS &
ST Ugel B TE <E@ e — o 6 w@eey
HHAT BT HHI, TR /AT DI Fgdil AT, AR
3MURA STTSl 9 Terarg URads & dgd N MR |
DI RETT BRI B, AR WRY FARI Bl HHTel
TG § — AR I8 3MF Ta1d H B Hd

ST B W APl 8, AR VF IR g0
e SIRT =<f @1 mare widsy @ W@Rey
g3l BT MBR < Ab | I8 fH 39 d1d &
gfd g9 Ufddgar @& Ag & 1 faard & &
T B U I8 PR, A SR BH BRI
BT HBIA SR BIFT a1y g S8 dgaeid
WRY WA o & fory SRexd Bl 2] &R
I ST Tl WR IMURT THh 3RS
T fdgw RUd’ (anguas! RUIE) g1l wrar
g; 3R 3MSUAS! RUIC 2026 &1 qx=@ SR Tf
D! IAFT BT Bl ST RSB ARy Hawff
@ AN B dEAR 99 AR g @ He™
IS @R AT & AT B R | T”
Rulé S9 3Mavad ®edl & dR H gdwil & ol
TP Holgd AR & B FRgfad w-e SR I
3T A g9V @ & foIv So™ @1fey — o9
6 &M 1 & fou JRET AEe o1, 8
Ja, 3R wigca, R 9 gwE e & Anefd
IR H e BT |

faga caree AP

fIvg TNy HITeH gRT $eX-3Fd HBISRId 3ih

gY oI, olfdhd ST P DI AR QNI R ¥
U AT FHAT I A Urar | Al Pl e

THST 3R 3 9RIGRI & FEdNT ¥ SNl ¥ee
I T degd AARTT RUE 2025, aRasw aRiT

T 980 AW 7, diid 9 ARRT B IRE
J JMATST IS dTell Uh IRRER hel 99 Ih

BRIGA BT Yeb ATTD 3R 3T oI IR
F Bl g RUE Adifie @Red davel




international migration of nurses and calls for
ethical recruitment practices and retention
strategies, particularly in low- and middle-
income countries.

For countries like India, the report highlights
the importance of improving nurse-to-
population ratios, strengthening midwifery
services, enhancing faculty and clinical
training infrastructure, and ensuring equitable
deployment across rural and urban areas.

Further, the report highlights several innovations
in strengthening nursing workforce governance.
Notably, the report mentions India’s Nurse
Registration Tracking System (NRTS) as
a significant initiative for maintaining a
comprehensive and dynamic database of
registered nursing professionals. It recognizes
that such digital tracking systems enhance
transparency, workforce planning, and
regulatory efficiency. The report further notes
that only a few countries, including the United
States and India, have established advanced
national-level nurse registration tracking
mechanisms, positioning India among the
leaders in this domain.

Overall, the SOWN 2025 report serves as a critical
policy tool for governments and stakeholders
to guide strategic planning, investment, and
reforms aimed at building a resilient and
sustainable nursing workforce globally.

The World Health Organization has issued
the Global Strategic Directions for Nursing
and Midwifery 2021-2025, a comprehensive
policy framework that provides evidence-
based strategic guidance for strengthening
the nursing and midwifery workforce globally.
The document outlines key priorities to
enable nurses and midwives to contribute
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effectively towards achieving universal
health coverage and improving population
health outcomes.

The strategy focuses on four core pillars:

« Education - strengthening quality,
competency-based nursing and midwifery
education

« Jobs - ensuring adequate workforce
availability, equitable distribution, and
retention

« Leadership - promoting nurse leadership
in health policy and decision-making

« Service delivery - enhancing the role of
nurses and midwives in providing quality,
people-centred care

This five-year strategic direction serves as a
guiding framework for Member States to invest
in and optimize the nursing and midwifery
workforce, recognizing their central role in
resilient health systems and primary health
care delivery.

Recover to Rebuild: Investing in the Nursing
Workforce for Health System Effectiveness, a
report by ICN in 2023 includes data from more
than 100 studies from around the world, which
highlight the toll the pandemic has taken on
individual nurses and the profession as a whole.
It concludes that unless there are sufficient
numbers of nurses who are well-motivated,
educated and supported, the global health
system will not be rebuilt. What is needed are
co-ordinated policy responses, both within
countries and internationally, that will protect
and support the global nursing workforce in
their vital roles in rebuilding health systems
that were damaged by the pandemic.
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Recent Initiatives by MoH&FW, Government
of India and Indian Nursing Council

Government of India has responded significantly
to the recommendations of the above reports
and has taken major steps to implement
those recommendations. The recent initiatives
taken by MoH&FW, Gol such as inclusion
of B.Sc. nurses as midlevel health workers
(MLHP)/Community Health Officers (CHO) and
employment of CHOs to function at 1,50,000
Health & Wellness Centres are commendable.
To enable this, B.Sc. Nursing syllabus has been
revised into credit system and competency-
based syllabus and Mid-Level Health Care
Provider (MLHP) course was integrated in
the B.Sc. Nursing/P.B.B.Sc. Nursing program
that reflect the greater involvement of nurses
towards primary health care aiming to achieve
UHC and SDGs. The revised competency-based
curriculum has been developed at par with
international standards. Post basic diploma
programs in existing clinical specialties have
been revised into one year earn and learn
model as clinical residency programs in
clinical specialty areas like Palliative, Paediatric,
Emergency & Disaster, Neonatal and Ayurvedic
Nursing etc.

The ICN’s Leadership for Change (LFC™)
program was brought to India by INC and 42
leaders were trained from both public and
private sector, by ICN facilitator, as master
trainers across Indian states to strengthen their
leadership skills so that they can change and
improve public health planning and healthcare
delivery in India.

The Indian Nurses Live Register has been
established to support systematic manpower
planning in the country. In this context, the
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Nurses Registration and Tracking System (NRTS)
has been implemented with the objective
of identifying and maintaining an accurate
database of the actual number of nurses
working in India. As per the latest available
data, a total of 13,97,762 nurses has been
registered under the NRTS.

The significance of this initiative has been
acknowledged at the global level. The State
of the World’s Nursing (SOWN) Report 2025,
published by the International Council of
Nurses (ICN), highlights India’s NRTS (Page 88)
as a notable advancement in nursing workforce
management. The report notes that only
two countries, namely the United States and
India, have established such comprehensive
tracking systems.

The Indian Nursing Council (INC) has
demonstrated strong leadership in
strengthening nursing education through the
establishment of state-of-the-art simulation
facilities and the promotion of simulation-
based teaching methodologies. In this regard,
the National Reference Simulation Centre
(NRSC) has been established by INC in
collaboration with Jhpiego and Laerdal at
SGT University, Gurugram.

As part of capacity-building initiatives, focused
efforts have been made to strengthen midwifery
education and training. A total of 710 nurses
has been trained as master trainers for
midwifery faculty. Additionally, 982 nurses have
been trained as faculty in simulation-based
teaching methodologies to enhance the quality
of nursing education.

Further expanding simulation-based
infrastructure, a second Simulation Centre
has been established in Bagalkot, Karnataka,
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thereby strengthening regional training
capacity and supporting the overall goal
of improving nursing competencies across
the country.

Further, the key decisions taken to strengthen
midwifery services in India under the
Midwifery Services Initiative, launched
in 2018 by the Ministry of Health and
Family Welfare (MoH&FW), Government of
India, have been systematically followed up
and implemented.

As part of this initiative, a new cadre of
midwives, designated as Nurse Practitioner
Midwives (NPMs), has been created to provide
skilled, respectful, and evidence-based maternal
and newborn care. These NPMs are to be
deployed in Midwifery-Led Care Units (MLCUs)
established at high case-load health facilities.
A total of 86,000 NPM positions have been
sanctioned to strengthen the availability and
accessibility of quality midwifery services across
the country.

The curriculum for NPMs and NPM Educators,
aligned with international standards and
competencies prescribed by the International
Confederation of Midwives (ICM), has been
developed by the Indian Nursing Council
(INC) and duly endorsed by the MoH&FW. The
educational programs have been launched
and are currently being implemented
with the support of various funding and
technical partners.

Significant progress has been made in the
establishment of Midwifery-Led Care Units
(MLCUs) across several States and Union
Territories. Efforts towards operationalization, as
well as scaling up of training and deployment
of NPMs in these units, are ongoing.
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Further, a Scope of Practice document for NPMs
has been jointly developed by the MoH&FW
and INC. This document serves as the first
formal legal framework defining the roles,
responsibilities, and professional autonomy
of NPMs, thereby enabling them to practice
effectively within MLCUs.

To address the shortage of the nursing workforce,
the Government of India, in the Interim Budget
2024, announced the establishment of 157
Government Nursing Colleges, each with an
intake of 100 students, thereby adding a total of
15,700 B.Sc. Nursing seats in the public sector.

The Ministry of Health and Family Welfare
(MoH&FW) has undertaken policy initiatives to
expand the training of Nurse Practitioners in
various specialty programs. In this regard, the
Indian Nursing Council (INC) has developed
ten Nurse Practitioner programs, which have
been duly gazetted for implementation in
INC-approved institutions. Among these, the
post-graduate level program in residency mode,
Nurse Practitioner in Critical Care (NPCC), has
been under implementation in various States
since 2017, with approximately 975 candidates
being trained annually.

Further, several systemic measures are being
undertaken to strengthen the nursing workforce.
These include the development of mechanisms
for Continuing Nursing Education (CNE) and
promotion of ethical migration of nurses,
upgradation of Schools of Nursing into Colleges
of Nursing, and the creation of a positive work
environment. Efforts are also being made to
ensure pay parity, implement well-planned
policies for recruitment and retention, and
create dedicated cadre positions for Nurse
Practitioners in various specialties.
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In addition, steps are being taken
towards establishing an appropriate
legislative framework, including clearly
defined scope of practice with limited
prescriptive rights, along with structured
career progression pathways for Nurse
Practitioners.

The forthcoming National Nursing and
Midwifery Commission is envisaged to further
strengthen the existing regulatory framework
and introduce innovative reforms in nursing
and midwifery education and services in the

country.

National Florence Nightingale Awards:
Government of India

The National Florence Nightingale Awards were
instituted in 1973 by the Ministry of Health
and Family Welfare, Government of India as
a mark of recognition for the meritorious
services rendered by nurses to society. These
prestigious awards are presented annually on
May 12, commemorating the birth anniversary
of Florence Nightingale. The awards are
conferred by the President of India, further
highlighting their national importance and
honour.
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NAMES & CITATIONS OF NATIONAL AWARDEES 2026

S.No. Category State / Union Territory Name
1 ANM Ladakh (Union Territory) Ms Kulwinder Parhi
2 |ANM Maharashtra Ms Ujwala Mahadev Soyam
3 |ANM Mizoram Ms Lalenthangi Hnamte
4 |ANM Sikkim Ms Madhu Mala Gurung
5 |ANM Uttarakhand Ms Pooja Parmar Rana
6 |ANM West Bengal Ms Gita Karmakar
7 |Nurse Chandigarh (Union Territory) Ms Poonam Verma
8 [Nurse Dadra & Nagar Haveli and Daman & Diu (UTs) Ms Deepa Biju
9 |Nurse Delhi Dr Sharwan Kumar Dhaka
10 [Nurse Goa Ms Raksha Rupo Parvatkar
11 |Nurse Karnataka Ms Kavitha Jagannath
12 |[Nurse Keralam Ms Manju Mol V' S
13  |Nurse Lakshadweep (Union Territory) Ms Aysha Beebi K
14 |Nurse Tamil Nadu Prof (Dr) R Shankar Shanmugam
15 |Nurse IHQ of MoD (Army), Delhi Major Gen Lissamma P V




Ms Kulwinder Parhi

Sub-Inspector, 24th BN ITBPF,
Frontier Hospital,
Leh, Ladakh (UT)

Auxiliary Nurse Midwife (ANM)/
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Ms Kulwinder Parhi, presently serving as Sub-
Inspector/Auxiliary Nurse Midwife at Frontier
Hospital, Leh, Ladakh is honoured for her 28
years of committed and exemplary service,
largely rendered in some of the most difficult
hilly and tribal regions.

She has provided remarkable healthcare
services to both civilian populations and
service troops, often under extreme conditions.
Her promptness, fearlessness, and persistent
efforts during emergency duties—particularly
in managing high-altitude illnesses in
harsh terrain and severe cold—have saved
numerous lives.

Her outstanding performance, unblemished
service record, sincerity, and integrity have been
widely recognized and appreciated through
commendation letters. Ms Kulwinder Parhi
stands as a shining example of dedication and
courage in the field of healthcare.
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Aucxiliary Nurse Midwife (ANM)
Government Medical College,

Chandrapur, Maharashtra

Ms Ujwala Mahadev Soyam

General Hospital, Chandrapur Hospital Ward,

Y IoaET FERA A=A

SRl = frears®  (quaeH)
Ioieg fafecar werfdemay,

SR 3T, dGYR AT AT,
EERVEREINES

Ms Ujwala Mahadev Soyam, presently serving
at Government General Hospital, Chandrapur,
Maharashtra is recognized for her 24 years of
dedicated and exemplary service in the field
of healthcare. Her significant contributions
toward reducing female foeticide, along with
her sustained efforts in health awareness and
counselling in the tribal region of Gadchiroli,
Aheri, have been widely appreciated.

She has displayed remarkable resilience and
commitment while serving in challenging
conditions, including cyclone situations and in
Naxal-affected mountainous areas, where she
has effectively managed high-risk mothers and
children. Her unwavering dedication, sincerity,
and tireless efforts have made a profound
impact on community health.

Known for her compassionate, patient-centred
approach and exceptional work ethic, Ms
Ujwala Mahadev Soyam continues to be an
inspiring example of service and commitment

in nursing.
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Auxiliary Nurse Midwife (ANM)
Health Worker (Female),

Tuichawng, Mizoram

Ms Lalenthangi Hnamte

Tuichawng AYUSH Health & Welness Centre,
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Ms Lalenthangi Hnamte, Auxiliary Nurse
Midwife, presently serving as Health Worker at
Tuichawng AYUSH Health & Wellness Centre,
Mizoram, is honoured for her 25 years of
devoted and exemplary service in community
healthcare. She has played a pivotal role in
promoting and safeguarding the health of the
population she serves, particularly in remote
and tribal areas.

Working in challenging hilly terrain, she has
demonstrated remarkable resilience and
dedication, often reaching communities by foot
or by boat to ensure uninterrupted healthcare
services. Her unwavering commitment,
diligence, and selfless service have significantly
strengthened primary healthcare delivery in
the region.

Her outstanding contributions have been
widely recognized through numerous letters
of appreciation, reflecting her deep sense of
duty and compassionate approach to patient
care. Ms Lalenthangi Hnamte stands as a true
embodiment of dedication and service in
nursing.
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Auxiliary Nurse Midwife (ANM)
Rangpo Primary Health Centre,

East Sikkim, Sikkim

Ms Madhu Mala Gurung

Under District Hospital Pakyong,
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Ms Madhu Mala Gurung, Senior Auxiliary
Nurse Midwife at Rangpo Primary Health
Centre, Sikkim, is hereby honoured for her
remarkable service spanning 38 years in tribal
and indigenous communities. Her exemplary
dedication, courage, and compassionate care
have left a lasting impact on the health and
well-being of the people of Rangpo.

She has demonstrated unwavering commitment
to public health, particularly during the
COVID-19 pandemic and disaster situations such
as floods, consistently rising above challenges
to serve those in need. Her professionalism,
ethical conduct, and disciplined patient-centric
approach—often extending beyond the call of
duty—have set a benchmark in community
healthcare. Her outstanding contributions
have been duly recognized and appreciated by
District and State health authorities.

Ms Madhu Mala Gurung stands as an inspiring
example of devotion, resilience, and excellence

in nursing service.
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Auxiliary Nurse Midwife (ANM)
Community Health Centre,

Ms Pooja Parmar Rana

Naugaon, Uttarkashi, Uttarakhand
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Ms Pooja Parmar Rana, Auxiliary Nurse Midwife
at Community Health Centre, Naugaon,
Uttarkashi, Uttarakhand is recognized for her 15
years of dedicated service in a sensitive, hilly,
and inaccessible Himalayan region. She made
a remarkable contribution as the first COVID-19
vaccinator in the Yamuna bank area, successfully
achieving 100% vaccination coverage.

Her proactive leadership in championing
government initiatives and her pivotal role
in the effective implementation of various
National Health Programs have significantly
strengthened public health delivery in
the region. Her dedication, efficiency, and
commitment to community welfare have been
exemplary.

In recognition of her outstanding services, she
has been honoured with the Best Auxiliary
Nurse Midwife Award at State level, reflecting
her excellence and devotion to healthcare
service.
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Ms Gita Karmakar
Auxiliary Nurse Midwife (ANM)
Health Supervisor (Female),
Belakoba Rural Hospital,

O/o Block Medical Officer (Health),
Prasanna Nagar, Jalpaiguri, West Bengal
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Ms Gita Karmakar, Health Supervisor at
Belakoba Rural Hospital, West Bengal, is hereby
commended for her outstanding and selfless
service to public health spanning over four
decades, predominantly in tribal-dominated
and under-served areas. Despite living with
a 40% disability, she has demonstrated
extraordinary determination and resilience,
consistently going beyond the call of duty to
ensure the well-being of the community.

Through her tireless efforts—often travelling
by bicycle to reach remote populations—she
has successfully achieved 100% institutional
deliveries, universal immunization coverage, and
comprehensive couple protection rates in her
service area. Her exceptional communication
skills, unwavering professional ethics, and
deep commitment to community health have
earned her the trust and respect of the people
she serves.

Her invaluable contributions during public
health emergencies, including the COVID-19
pandemic, have been exemplary and widely
acknowledged through numerous letters of
appreciation from health authorities.

Ms Gita Karmakar stands as a shining example
of dedication, perseverance, and compassionate
service, inspiring all in the field of healthcare.
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Ms Poonam Verma
Nursing Officer

Chandigarh (UT)

Government Medical College & Hospital,
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Ms Poonam Verma, post-graduate qualified
Nursing Officer at the Government Medical
College & Hospital, Union Territory of
Chandigarh is honoured for her more than two
decades of dedicated and exemplary service
in nursing.

She is an accomplished Advanced Life Support
(ALS) and Basic Life Support (BLS) trainer
and has made significant contributions to
clinical practice through her pivotal role in the
formulation of Standard Operating Procedures
(SOPs) in the Intensive Care Unit and other
critical areas.

Her diligence, exceptional commitment,
and outstanding services have been widely
appreciated and recognized through letters of
commendation from various health authorities.
Ms Poonam Verma exemplifies professionalism,
expertise, and dedication in nursing care.
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Ms Deepa Biju

Daman & Diu (UTs)

Assistant Nursing Superintendent

National Academic Medical Organization
Medical Education & Research Institute and
National Academic Medical Organization Hospital, ITf1r 31eifores ferfdscar Wie s,
Silvassa, Dadra & Nagar Haveli and
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Ms Deepa Biju, Assistant Nursing Superintendent
and Operation Room Complex In-charge at
the National Academic Medical Organization
Medical Education & Research Institute and
National Academic Medical Organization
Hospital, Silvassa, Union Territories of Dadra &
Nagar Haveli and Daman & Diu is honoured for
her 30 years of dedicated and exemplary service
in nursing and healthcare administration.

She began her career as a Nursing Officer with
a General Nursing and Midwifery qualification
and, through continuous professional
advancement, attained a graduate degree in
Nursing, rising to her present leadership role.
She has demonstrated unwavering integrity,
strong commitment, and exceptional leadership
in the efficient management of the Operation
Room Complex.

An accomplished educator and trainer, she has
played a vital role in inducting and mentoring
new staff. Her outstanding contributions to
healthcare services have been recognized with
the Best Nurse Award from local and State
health authorities. Ms Deepa Biju exemplifies
excellence, dedication, and professionalism in

nursing.
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Public Health Nursing Officer

0O/o CDMO (NWD) DGHS,
Rohini, Delhi

Dr Sharwan Kumar Dhaka

Immunization Cell, DPMU Ayam Building,
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Dr Sharwan Kumar Dhaka, Public Health
Nursing Officer at the Office of the Chief District
Medical Officer (CDMO), Delhi, is honoured for
his 22 years of dedicated and exemplary service
in public health administration.

He has demonstrated outstanding performance
in the monitoring and supervision of
Auxiliary Nurse Midwives, ensuring effective
implementation of National Health Programs and
extending maximum benefits to underserved
communities. His excellent management skills,
resilience, and proactive approach—particularly
in the timely shifting of COVID-19 patients
and handling critical situations—have saved
numerous lives.

Through his selfless and untiring efforts, he
achieved first position in COVID-19 vaccination
coverage in the North-West district of Delhi. Dr
Sharwan Kumar Dhaka stands as a model of
commitment, leadership, and service in public
health.
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Ward In-charge/Ward Sister
Goa Medical College,

Bambolim, Goa

Ms Raksha Rupo Parvatkar

Rural Health & Training Center and Hospital,
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Ms Raksha Rupo Parvatkar, presently serving
as Ward In-charge at the Goa Medical College,
Rural Health & Training Centre and Hospital,
Goa is honoured for her 29 years of dedicated
and exemplary service in nursing.

She began her career as a Nursing Officer with a
General Nursing and Midwifery qualification and
later advanced her professional qualifications
by obtaining a degree in nursing. Her proactive
approach and resourcefulness in organizing
Continuing Nursing Education (CNE) programs,
conferences, health melas, and mass health
awareness activities are highly commendable.

Her steadfast commitment, diligence, and
contributions to community health and
professional development have earned her
numerous letters of appreciation. Ms Raksha
Rupo Parvatkar stands as a model of dedication,
leadership, and service in nursing.
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Neurosciences (NIMHANS),
Bengaluru, Karnataka

Ms Kavitha Jagannath
Assistant Nursing Superintendent
National Institute of Mental Health and
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Ms Kavitha Jagannath, Assistant Nursing
Superintendent at the National Institute of
Mental Health and Neurosciences (NIMHANS),
Bengaluru, Karnataka is honoured for her 26
years of dedicated and relentless service in
nursing care and administration.

Beginning her career as a Staff Nurse with a
General Nursing and Midwifery qualification,
she steadily progressed to the role of Ward
Administrator through her commitment to
professional growth. Her sincerity, hard work,
and exemplary leadership have been widely
acknowledged through numerous letters of
recognition.

She has been actively involved in institutional
activities, contributed significantly to the
training and mentoring of novice nurses,
and rendered outstanding services during
the COVID-19 pandemic. Her dedication,
professionalism, and compassionate approach
continue to inspire excellence in nursing
practice.
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Ms Manju Mol V S
Senior Nursing Officer
Pangappara Health Centre,

Thiruvananthapuram, Keralam

Government Medical College Health Unit,
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Ms Manju Mol V S, Senior Nursing Officer
at the Pangappara Health Centre of
Government Medical College Health Unit,
Thiruvananthapuram, Keralam, is honoured
for her dedicated and exemplary service
in nursing.

She began her career as a General Nursing
and Midwifery qualified Nursing Officer and
advanced her professional qualifications by
obtaining a postgraduate degree in nursing.
She has demonstrated exceptional courage and
presence of mind in critical situations, notably
rescuing a psychiatric patient and saving a
choking child.

Her significant contributions to clinical practice
include the development of COVID care
guidelines and protocols for health workers.
Her diligence, commitment, and outstanding
service have been widely recognized through
numerous letters of appreciation. Ms Manju
Mol V S exemplifies professionalism, courage,
and dedication in nursing care.
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Ms Aysha Beebi K
Nursing Officer
National Health Mission,

Kavaratti, Lakshadweep (UT)

Government Indira Gandhi Hospital,
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Ms Aysha Beebi K, Nursing Officer at the
National Health Mission, serving at Indira
Gandhi Hospital, Kavaratti, Lakshadweep is
honoured for her 17 years of dedicated and
exemplary service.

She is widely recognized for her efficiency,
sincerity, and relentless commitment to
patient care. During adverse and emergency
situations, including cyclones, she has
demonstrated exceptional resilience and
dedication in delivering critical healthcare
services.

Her remarkable presence of mind and
professional excellence were evident in the
timely airlifting of a mother with a complicated
pregnancy to the mainland, during which she
successfully conducted a delivery mid-flight,
saving both mother and child—an act that has
been widely appreciated.

Ms Aysha Beebi K exemplifies courage,
compassion, and unwavering commitment to
the nursing profession.

N SR Il &, S Iy w@Rey e ©
TEd deTgd & dhaxxil Rerd gfexr il s
#H ARTT AfRHR & IR R WIRT &, BT ST
17 99 & FAMT AR Igdxoiia wamsi & forg
I far ST =T B

I BRI, SHFGRI 3R AFAT BT T
& TfT 3rge FHUYT & forg <me wU | RISl
P ST | dshard il A 3R maTddTed
Rafal @& <RM A, S| MavId Ry
HATG Y&T™ &R | AR 8 3R AU BT
ye fdhar 2

IAD! MG Y—1 AR ATTAIS Ipeed]
Td W ®Y W AE 37, Od Said Th olfed
TR dTell Al DI FHI & Bals AN A =
I IR UgAM H AGS PI; 39 AR I8l IS
@ d9 H B Ahedgad qqd HRarn, e
AR g — SHEI B OF 99 TS — I§ Uh
T R o7 RTadl 8 S8 WRIEA @ TS |

U & Ui 3fcc WHUUT BT Tdh  SId—SIRTdT
JETERT ¢ |




Principal

College of Nursing,
Madras Medical College,
Chennai, Tamil Nadu

Prof (Dr) R Shankar Shanmugam TBAR (BT) FMR ABR KUETHIH

AT
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Prof (Dr) R Shankar Shanmugam, an eminent
Nurse Educator, is honoured for his outstanding
contributions to nursing education, academic
leadership, and professional development
over a distinguished career spanning
26 years.

Beginning his career as a Staff Nurse, he rose
through dedication and perseverance to the
position of Principal of College of Nursing,
Madras Medical College, Chennai, Tamil Nadu,
exemplifying academic and professional
excellence. His pivotal role in establishing
five nursing colleges in Tamil Nadu has
significantly strengthened nursing education in
the State.

His exemplary services have been widely
recognized with numerous awards from
the State Government. Prof (Dr) R Shankar
Shanmugam stands as an inspiring leader
and a pillar of excellence in nursing
education.
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Additional Director General,

Major Gen Lissamma P V

Military Nursing Services, IHQ of MoD (Army),
AG's Branch, Defence Offices Complex,
Kasturba Gandhi Marg, New Delhi
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Major General Lissamma PV, Additional Director
General, Military Nursing Services, IHQ of MoD
(Army), New Delhi is honoured for her four
decades of distinguished and exemplary service
marked by professional excellence, integrity,
and unwavering commitment to patient
care, nursing education, and administrative
leadership.

Throughout her illustrious career, she has
demonstrated visionary leadership and an
exceptional ability to inspire and mentor
nursing personnel at all levels, leaving a lasting
and tangible impact on the quality of nursing
services and healthcare delivery.

Her meritorious service has been widely
recognized through numerous awards and
letters of appreciation. Major General Lissamma
PV stands as a beacon of dedication, leadership,
and excellence in the nursing profession.
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DETAILS OF NATIONAL AWARDEES 1973-2026

National Florence Nightingale Award was
instituted as a mark of recognition for the
meritorious services of nurses, since 1973 onwards
by Ministry of Health & Family Welfare, Government
of India. The total number of nurses decorated
with the award including those being awarded
for the current year 2026 is 659. The names of
National Award winners along with their States are
available on the website of Indian Nursing Council.
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QST TR ATSICONE T GRITBIR-2026 T T 5 ACGES
CRITERIA FOR SELECTION FOR THE NATIONAL
FLORENCE NIGHTINGALE NURSES AWARD-2026

Award Details

1. Earlier, National Florence Nightingale
Award carried a medal, a certificate,
a citation and also a cash award of
Rs. 50,000/-. The cash award has been
revised/increased from Rs. 50,000/- to
Rs. 1,00,000/- w.e.f. NFNA-2024.

2. One award is earmarked for Defence
Services subject to the availability of nursing
personnel with meritorious services. The
award is given to outstanding nursing
personnel employed in Central/State/
UTs, Non-Government and Voluntary
Organizations.

Categorization of Award
The various categories of awards and the
number of awards given in each category are
as under:-
1. Registered Auxiliary Nurse & Midwife (ANM)
- 05
2. Registered Lady Health Visitors (LHV) - 01
3. Registered Nurses and Registered Midwives
-09
Detailed criteria for selection is given on
the website of Indian Nursing Council.
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