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Introduction 

Millions of nurses in a thousand places articulate the same ideas and convictions about primary 

health care. If they come together as one force, they could act as a power house for 

change. India with second largest population in the world is in great need of Nurse Practitioners 

(NPs) who are an essential component among the health care providers of the developed 

countries.  

Objectives 

1. To assess the need for nurse practitioners (NPs) in primary and secondary health care 

settings of Kerala as opined by nurses, doctors and decision makers. 

2. To analyze the barriers for nurse practitioners programme in primary and secondary health 

care settings of Kerala as opined by nurses, doctors and decision makers. 

3. To analyze the facilitators for nurse practitioners programme in primary and secondary 

health care settings of Kerala as opined by decision makers. 

4. To assess the nurse’s perceived self efficacy to function as nurse practitioners. 

 

 



 

Methods 

A combination of qualitative and quantitative approach with descriptive design was used for 

the study. Using purposive sampling the participants were selected for assessing the opinion 

regarding the need, barriers and facilitators for NPs. Based on data saturation 100 in depth 

interviews with nurses, doctors and decision makers and 12 focus group discussions with nurse 

educators were done. For assessing the perceived self efficacy of nurses as NPs, 422 graduate 

and post graduate nurses were selected by random sampling. A self prepared validated semi 

structured interview schedule and rating scale were used for data collection and the method of 

data collection was by in depth interview, focus group discussion and self report. Ethical 

clearance and administrative permissions were obtained. Informed consent was taken from the 

participants. The themes and sub themes were identified by thematic analysis and the perceived 

self efficacy and its association with the demographic data was analyzed using descriptive and 

inferential statistics. 

Results 

 The major themes identified regarding the need for NPs  in the health care setting were  the 

control of diseases, making health care services more patient friendly, improving the working 

condition and enhancing the scope of practice.  The identified needs for the nursing profession 

included improving clinical skills, professional status and the employability 

The major identified barriers for NPs were lack of collaboration from the physician, team and 

work environment, lack of acceptance by the consumers, lack of legal protection, lack of 

administrative and governmental support and problems of nursing education, profession and 

nursing personnel. 

The facilitating factors for NPs were the collaboration of the physician and team, acceptance 

by the consumers, legal protection by law, administrative and Governmental support, 



availability of experienced and confident nurses and improved professional standards. The 

perceived self efficacy of most of the nurses (80%) to function as NPs was very good and it 

was irrespective of the demographic data. 

 

Conclusion 

 Almost all nurses, decision makers and 50% of the doctors had the view that there is a need 

for NPs as it improves the health status of the people and to provide patient friendly care. Now 

we are looking forward for NPs to become a reality in Kerala as well as in India, as in developed 

countries. Nurses are the one to convince the authorities and policy makers, of the benefits of 

cost-effective, accessible care by NPs, the potential human resource at hand. 

 

 

 


